February 16, 1984

#Thls
letter was sent out the night
AB—l passed the Senate. Caples were
sent to every grouo listed as cc.A hand written note was also sent
urging these other groups to send
letters also. - Ed Sehe.sta
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219 Clipper St.
San Francisco, CA 94114

Lesbian 6t Gay Associated
Engineers & Scientists (LGAES)
P.O. Box 4247
San Francisco, CA 94101
Phone: (415) 285—1589 Home

George Deukmejian
Governor of the State of California
State Capital
Sacramento, CA
Dear Governor .-

I am writing for myself and on behalf of the membership of the Lesbian 6: Gay
Associated Engineers and Scientists. AB 1, the sexual orientation anti-discrimination
bill, as you know has been passed by both the Senate and the State Assembly. It
now goes to you for your signature. I urge you on my behalf and the membership
to sign AB 1.

We monitor discrimination on the workplace and you can rest assured that it does
happen. I remember particularly that during a recent election in Palo Alto, when
anti-Gay forces were claiming that discrimination doesn't exist, we heard of a
case of a flagrant case of discrimination against a biotechnologist. Unfortunately,
the experience proved so demoralizing to its victim, who was in his fifties, that
he was not willing to publicize it since he feared that he would not be able to get
another job. So he would not allow us to document his case. I wonder how many
other unknown victims like this exist. Lest you doubt the legitimacy of the victim‘s
accusation even his boss told him that he was instructed to build a technical case
against him.
I think the fear of discrimination results in estrangement from the workplace. I
think we needlessly lose valueable workers from industry. Just recently the bio—
graphy of Alan Turing was published. He was a brilliant mathematician whose theorectical
work resulted in the computer. He was driven to suicide by government harassment.
I wonder how many Alan Turings Silicon Valley will lose because of discriminatory
practices. Perhaps the person lost will be the person that will have the vital ideas
for our industrial future. Can we afford to lose any talented engineers, scientists,
or computer scientists and programmers? I think not. I think that AB 1 is fair play.
Those who oppose it are bullies.

I enclose our paper titled "In and Out on the Job". I think it accurately describes
the position of Gays at the workplace. I think by reading it you will see that the
arguments of the opposition are groundless. When you are single, over 30 years
of age, and not dating women, co-workers know that you are Gay. I was quite surprised recently to realize this. Eventually there is no place to hide, except in deceit.
I do not like deceit, and neither does LGAES' membership. Again I look forward

to you signing AB 1.
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Edward ll. Sebesta

cc: High Tech Gays (San Jose)
Los Angeles Gays and Lesbian Scientists
Bay Area Gays and Lesbians in Science

Gav/Lesbians Orange Country Engineers and Scientists

from Electronic Engineering Times Feb. 13, 1984

Gay Challeﬁnges Security Rejection

By Matthew J. Doherty
SAN FRANCISCO
An
electronics engineer who was
prohibited from working on a
classiﬁed project for GTE Sylvania has ﬁled suit in US. District Court here, claiming that
he was denied security clearance by the Central Intelligence
Agency because of his avowed
homosexuality.
The engineer, Richard L.
Gayer, contends that his application for security clearance in
1982 to work on “Searcher,” a
classiﬁed GTE Sylvania project
for the CIA. was rejected' by the
agency when it u“2'scu‘“vered his
sexual orientation.
“The CIA believes that homosexuals are bad and they
shouldn't have anything to do
with them." Gayer told EE
Times.
“Has the CIA ever
granted a job to an avowed homosexual?” he asked rhetorically before providing the answer
himself. “The answer is obvious,
of course. They don't want gays.”
Gayer, who specialize's in analog-circuit design at GTE Syl~
vania's Mountain View, Calif.,
facility, said that by suing the
CIA, he hopes to make the agency accountable for its actions.
“The government establishes different types of clearances. They
can do what they damn please,
without review," Gayer said.
Efforts Unsuccessful
He noted that any reasons the
CIA might have had for reject'ing'
lus' application for security dearance remain' conﬁdential and that
lus' repeated efforts to unearth the
truth have been unsuccessful.
He is asking the US. Distn'ct
Court in northern California to
order the CIA to explain why he
was rejected. Gayer believes it is
because of his avowed homosexuality. He said that denial of a
security clearance could hurt his
career. “It’s like trying to drive a
truck without the right license."
Through the Freedom of Information/Privacy Act, Gayer
managed to obtain from the federal government a l-inch-thick
packet of documents outlining
his homosexual behavior and
civil rights activities, along

a computer pn'ntout indicating that the packet had been
passed to the CIA—at its request—on Sept. 13, 1982. a few
short weeks after Gayer had
on'ginally applied for security
clearance to work on “Searcher.”

The ClA's Policy
A spokesperson for the CIA,
Pat Volz, told EE Times that
the agency’s policy is not to prohibit the hin‘ng of homosexuals,
but that each person’s application for security clearance is
considered “on a case-by-case
basis." Volz would not comment
on .h’e C—ayer .ac'sc m‘m"."x" it is
in litigation.
Instead, she read a prepared
statement on the issu’e, which
seemed to outline the agency’s
concern about granting' security
clearance to homosexuals whil'e
skirting" the question of whether
the agency routinely denies clearance based on sexual behavior.
“There has been a signiﬁcant
number of espionage cases in
which homosexual conduct has
been a factor," the statement
read. In cases involving homosexuals seeking secun'ty clearance or employment, “it is relevant to consider the age of the
person, the voluntan'ness and
frequency of such acts, the public nature and recency of such
conduct, the identity of others
participating in the conduct and
any other circumstances which
may serve to aggravate the nature or character of conduct."

Risks To National Security
The statement concluded that
it is appropriate to deny security clearance to individuals who.
in view of their history of sexual
behavior, “could pose a risk to
national secun‘ty" if granted access to classiﬁed information.
When asked how the CIA determines who is a security risk
and whether the agency runs a
check on each applicant's past
history, including criminal record, past political activities, afﬁliation with the Communist
party. etc. Volz would only say
there are a number of factors
involved, none of which she was
at liberty to discuss.

Volz also would neither con—
ﬁrm nor deny whether there are
currently any known homosexuals employed by the CIA.
Other Cases
There are at least two other
cases pending which raise the
question of possible discrimination by the CIA against homosexuals. Both cases involve the
electronics industry.
In Los Angeles, John W.
Green. an electrical engineer
for TRW Corp, is challenging
the CIA in federal court because
his security clearance to work
an a srwwiﬁc Frog-Lac! we = no.-

voked. In Washington, D.C., a
former CIA electronics technician, identiﬁed only as “John
Doe," due to agency regulations,
is~ challenging his dismissal and
hopes to be reinstated to hisjob.
Whether the Gayer, Green
and Doe cases affect the CIA's
policies and tug at the agency’s
cloak of secrecy regarding the
relationship between homosexuality and security clearance
remains to be seen.
A wait-and-see attitude
might best describe the response to the cases from Congressional committees on intelligence
and
engineering
organizations. \Nhen asked to
comment on the issue. IEEE
staff said the organization has
not taken a position on gay
rights and that the issue has not
been raised in any IEEE position papers. Gayer, a homosexual activist aligned with the
Lesbian and Gay Engineers and
achientists in San Francisco. is
also an IEEE member.
Nick “'right. a spokesman for
the National Society of Professional Engineers, said the group
does not have anything in writing on the issue of gay engineers
and their rights. "It's the ﬁrst
time it has come to my attention," “fright said.
A spokesperson for the
House Permanent Select Committee on Intelligence said the
group has been aware of the
issue before. but that it has not
gone on public record regarding the denial ofsecurity clearance for homosexuals.
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Many of the members have sent short
or long letters of support with the renewals. I would like to express. my appreciation.
Some days when I am down
in the dumps with the club, these letters
really pick me up and make me feel that
it is all worth while and that some Gay
people do care.
When all the l.(.‘Al.-‘S
letters to officials seem to be for naught,
these letters are also morale boosters.
If you want your letter printed please
give me permission to do so. I wouldn't
at all mind having a letter to the editor
section. Again thanks.
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Thanks for the Letters

-EEE

John Burlison, former employee in Wash—
ington state with security problems with
the DOE lost touch with LGAI.‘S after
losing his job. LGAES wrote extensively
to U.S. Senator Cranston asking for help.
(None was received.) Accounts of his
problems were printed in the LGALTS
newsletter. They finally got him when
he wore his company badge to a anti—nu—
clear rally. He left an account about the
events shortly before losing his job. but
we were bound not to release it until
given permission. We have been told by
another member that he is now employed
in Washington D.C. We would like to get
in touch with him so we can release his
interesting final report, it is very inter—
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Our__£_Paer, the Gay paper of the South
Bay,
has
printed
LGAES
workplace
questionnaire in their latest issue. This
should provide the number of responses
to put our project over 500 responses.
The first 430 are already computerized
and Ed Sebesta has put all the essays
on disk. By the time of the next meeting
the additional questionnaires should be
computerized
and
possible
the
first
correlation matrix done. In the next two
months the project should at long last
be finished and in a month questionnaire
collection should be finished.
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COFFEE AND CROISSANTS

.

Sunday March 25, 1984 there will be coffee and croissants at 219 Clipper St. at
1:00 p.m. At the meeting the presentation that LGAES is thinking of offering
corporations as a free seminar on Gays at the workplace will be discussed. Some
ideas were outlined at the last meeting. Also, __Wr
Pr ran LGAES‘s questionnaire
and these last responses will have been sent to the computer by the time of the
next meeting. Finally the paper on Anti-Gay Technology has been finished and
the first directory of antiGay psychologists and psychiatris'ts. Copies of both will
be available at the next meeting. The impact of AB—l on LGAES will be discussed.

LGAES CONSIDERING PRESENTATION TO CORPORATION PERSONELL
DEPARTMENTS.’ OR WHAT TO DO IF AB-l PASSES
At the last meeting, the possible passage of AB-l was discussed and its possible
impact on Gay high—tech employees. (We will try to get a copy to print in the next
newsletter if it passes.) There were three general ideas: the technical societies
could be lobbied with greater effect; social groups could be more easily organized
at the workplace; and corporations would now be more interested in a presentation
by LGAES if a suitable seminar was prepared. With the latter idea several members
discussed some of their ideas. For example companies might consider how not to
needlessly estrange Gay employees. The impact of anti—Gay jokes on the workplace
can be shown. (LGAES had letter on subject published in EE Times.) The methods
by which some firms already discourage them or forbid them can be discussed.
How to deal with disruptive homophobes and how infrequent this is as a workplace
problem is another topic. The results of the questionnaire will be very useful] to
present statistics on how Gays view their workplace and what their concerns are.
Making sure that the insurance carrier is not discriminatory is another topic. (At
FMC Corporation, Ed Sebesta was asked whether he was homosexual in a
questionnaire list of diseases by the company‘s insurance carrier.) Also to be
discussed is how anti—Gay discrimination costs the company money. If anyone has
any ideas or thoughts please send them in. With AB-l passing, (we hope), many
companies will want to make some sort of demonstrative action to avoid any
problems under the new law. We have a real chance to not only to change attitudes.
but make the situation more secure for every company we can go to and speak.

Social organizations for Gays have already been started at Tandem, Bell Labs,
and IBM. I have heard unconfirmed reports about an HP group. I am sure many
other Gays would like to see a Gay group at their workplace. With AB—l many more
will feel more comfortable in doing so. We hope to list them as they form in the
newsletter, and to report on some difficulties. For example. what do you say when
personnel says that they think it is "separatist." (Ask them if a stamp club is
separatist was one suggestion.)

Finally, with AB—l passed we can ask the State Human Rights Commission, not
the just the SF commission as we have done before, to write to the American
Assoc. for the Adv. of Science (AAAS), and the HERE. 1 am sure when protected
by AB-l, more of us will feel comfortable in criticizing HERE for its anti—Gay
policies.

