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S e p t  3 0  -  O c t  2  C A M P I N G  WEEKEND
a t  B i g  B a s i n  S t a t e  P a r k .  C o m e  c a m p i n g  f o r  t h e
w e e k e n d ,  o r  j u s t  j o i n  u s  f o r  a  p i c n i c  o n  S u n d a y  ( s e e
d e t a i l s  w i t h  m a p  i n s i d e ) .

REGULAR MONTHLY MEETING
and p o t  l u c k  s u p p e r  a t  B i l l  C o l l i n s  h o u s e .  B i l l
l i v e s  a t  8 3 9  V i l l a  A v e .  # 3 ,  i n  S a n  J o s e  ( s e e  m a p
a t t a c h e d ) .  S u p p e r  s t a r t s  a t  6 : 3 0  P. M .  P l e a s e  b r i n g
a d i s h  t o  s h a r e .  I f  y o u  g e t  l o s t ,  c a l l
( 4 0 8 ) 2 7 7 - 0 6 4 4 .

AIDS B E N E F I T  A T  MAX MUELLER &  NORM C O S TA ' s
Ti m e  2  P. M .  t i l l  6  P. M .  a t  1 4 3 6  N o r m a n  A v e . ,  S a n  J o s e
( s e e  a t t a c h e d  m a p ) .  P h o n e  ( 4 0 8 ) 2 6 7 - 7 0 8 5 .  T o

c h r i s t e n  t h e i r  n e w  h o u s e ,  N o r m  a n d  M a x  a r e  h a v i n g  a n
AIDS B e n e f i t / H o u s e  W a r m i n g  p a r t y .  B u t  d o n ' t  b r i n g  a
g i f t .  I n s t e a d  b r i n g  y o u r  c h e c k  b o o k  f o r  a  t a x
d e d u c t i b l e  d o n a t i o n .

"THE MOUSETRAP" THEATER PARTY
F e a t u r i n g  o u r  o w n  R i c k  R u d y  a s  t h e  s u s p i c i o u s  M r .
P a v a v i c i n i  i n  A g a t h a  C h r i s t i e ' s  f a m o u s  m u r d e r
m y s t e r y .  W e  w i l l  m e e t  a t  7  P . M .  a t  t h e  G o l d e n
Mushroom P i z z e r i a ,  1 8 7 6 0  C o x  A v e . ,  S a r a t o g a  ( s e e  m a p
a t t a c h e d ) .  C a l l  R i c h a r d  a t  ( 4 1 5 ) 9 6 1 - 8 7 6 4  o r  D e n n y  a t
( 4 0 8 ) 2 9 2 - 6 4 7 5  f o r  t i c k e t  r e s e r v a t i o n s .  A l l  s e a t s  a r e

$ 6 . 0 0 .

November  1 3  R E G U L A R  MONTHLY MEET ING
P l a c e  a n d  t i m e  t o  b e  a n n o u n c e d .
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We a r e  s t i l l  c l e a n i n g  u p  o u r  m a i l i n g  l i s t .  I f  y o u r  a d d r e s s  i s
i n c o r r e c t ,  p l e a s e  c a l l  D e n n y  a t  ( 4 0 8 ) 2 9 2 - 6 4 7 5 .

A l s o  n o t e  y o u r  m e m b e r s h i p  s t a t u s  o n  t h e  a d d r e s s  l a b e l .  I f  t h e r e
i s  a n  ' N '  i n  t h e  c o d e ,  w e  d o  n o t  h a v e  y o u  l i s t e d  a s  a  p a i d  m e m b e r .
P l e a s e  f i l l  i n  a  m e m b e r s h i p  f o r m  ( e n c l o s e d )  a n d  s e n d  i t  i n  w i t h  y o u r
c h e c k  i f  y o u  w a n t  t o  b e  r e t a i n e d  o n  t h e  m a i l i n g  l i s t .

I f  y o u  c a n  o f f e r  y o u r  h o m e  a s  a  l o c a t i o n  f o r  o n e  o f  o u r  m o n t h l y
p o t  l u c k  s u p p e r  m e e t i n g s ,  p l e a s e  c a l l  D e n n y .  W e ' d  l o v e  t o  m e e t  i n  a
d i f f e r e n t  h o u s e  e a c h  m o n t h  !

1E1 I c 3 1 3  I  l q

T h e  B i g  B a s i n  c a m p i n g  t r i p  i s  s c h e d u l e d  f o r  S e p t e m b e r  3 0  t h r o u g h
O c t o b e r  1 .  E a r l y  i n  t h e  a f t e r n o o n  o n  F r i d a y ,  S e p .  3 0 ,  J o h n  B e s s i r e
w i l l  d r i v e  u p  t o  B i g  B a s i n  S t a t e  P a r k  t o  s e c u r e  t w o  c a m p s i t e s  f o r  t w o
n i g h t s .  J o h n  w i l l  l e a v e  a  n o t e  a n d  m a p  o f  t h e  l o c a t i o n  o f  t h e
c a m p s i t e s  o n  t h e  P a r k  H e a d q u a r t e r s  B u l l e t i n  B o a r d .  C a m p i n g  w i l l  b e  o n
F r i  a n d  S a t  n i g h t s  w i t h  a  p i c n i c  t o  f o l l o w  o n  S u n d a y  a t  1 2 : 0 0  n o o n .
J o h n  w i l l  a l s o  l e a v e  d i r e c t i o n s  t o  t h e  p i c n i c  a r e a  o n  t h e  B u l l e t i n
B o a r d .  P l a n  t o  a t t e n d  !  O u r  B i g  S u r  c a m p i n g  t r i p  w a s  l o a d s  o f  f u n .
C a l l  J o h n  a t  ( 4 0 8 ) 2 4 8 - 2 8 7 0  f o r  d e t a i l s  o f  w h a t  t o  b r i n g .

*  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *

k m :  P 4 C ) 1 F E E E 3  F = F R C 3 r 1  ! R I  101K F R L A D N e  - -  1 = - I R C I I I I ) l a N I - 1 -. _ I w r o t e  i n  t h i s  c o l u m n  t w o  m o n t h s  a g o  t h a t  m y  ' l i f e s t y l e '  w a s
c l a i m e d ,  b y  o u r  s o f t w a r e  m a n a g e r ,  t o  b e  t h e  ' t a l k  o f  t h e  E n g i n e e r i n g
D e p a r t m e n t ' .  W e l l ,  I  a m  p l e a s e d  t o  r e p o r t  t h a t  n o t  o n e  w o r d  o n  t h e
s u b j e c t  h a s  b e e n  s a i d  i n  m y  p r e s e n c e  s i n c e :  I  c o n c l u d e  t h a t  n o  o n e
r e a l l y  c o n s i d e r s  i t  a l l  t h a t  r e l e v a n t ,  w h i c h  i s  a s  i t  s h o u l d  b e .

I f  y o u  h a v e  n o t  y e t  g o n e  t o  s e  " T o r c h  S o n g  T r i l o g y " ,  r u n ,  d o n ' t
w a l k  t o  t h e  T h e a t r e  o n  t h e  S q u a r e  t o  s e e  t h i s  a w a r d  w i n n i n g  s h o w .  T h e
s c r i p t  i s  b o t h  f u n n y  a n d  m o v i n g ,  a n d  t h e  a c t i n g  i s  e x c e l l e n t .  I f  y o u
o n l y  s e e  o n e  p r o f e s s i o n a l  s h o w  t h i s  f a l l ,  m a k e  i t  t h i s  o n e .

•
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The  m o n t h l y  m e e t i n g  o n  S e p t .  1 1  a t  B r a d ' s  h o u s e  w a s  g r e a t .  B r a d
h a d  a n o t h e r  p a r t y  g o i n g  i n  t h e  a f t e r n o o n ,  a n d  m a n y  s t a y e d  t o  j o i n  H T G .
T h e r e  w a s  e x c e l l e n t  f o o d ,  g o o d  c o m p a n y  a n d  a  g o o d  c h a n c e  t o  g e t  t o  k n o w
e a c h  o t h e r  b e t t e r  a r o u n d  t h e  p o o l .  T h a n k s  B r a d  !
*  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *
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HTG h a s  s e t  u p  a  J o b  r e f e r r a l  c o o r d i n a t o r  p o s i t i o n  w h i c h  i s
- f i l l e d  b y  M a x  M u e l l e r .  I f  y o u  k n o w  o f  j o b  o p e n i n g s  i n  y o u r  c o m p a n y  o r
a r e  l o o k i n g  f o r  a  j o b ,  c a l l  M a x  a t  ( 4 0 8 ) 2 6 7 - 7 0 8 5 .

The  f o l l o w i n g  l e t t e r  i s  p a r t  o f  o u r  o n g o i n g  s e r i e s  m e a n t  t o
i l l u m i n a t e  G a y  l i f e  i n  t h e  S i l i c o n  V a l l e y  b u s i n e s s  c o m m u n i t y .  I t  i s  a
c o p y  o f  a  l e t t e r  f r o m  o n e  o f  o u r  m e m b e r s ,  B o b  K a n e f s k y ,  t o  t h e  N a t i o n a l
Gay T a s k  F o r c e .

The National Gay  Ta s k  Force
Suite 1601
80 F i f t h  A v e
New Yo r k  N Y  10011

Sisters and  b ro the rs :

P.O. B o x  8683
Stanford C A 9 4 3 0 5

16 September 1983

Several y e a r s  a g o  y o u  s u r v e y e d  8 5 0  l a r g e  companies t o  determine t h e
degree t o  w h i c h  each  company guarantees i t ,z  employees a n d  app l i can ts
freedom f r o m  j o b  d iscr iminat ion o n  t h e  basis o f  t h e i r  sexual  pre ference,
as w e l l  a s  h o w  c l e a r l y  t h i s  p o l i c y  i s  s t a t e d  a n d  h o w  w i d e l y  i t  i s
disseminated.

A f e w  d a y s  a g o  I  s i gned  o n  a t  Fa i rch i ld ,  i n  Palo A l to ,  t o  wo rk  i n  one o f
the i r  R&D labs.  I  dec ided t o  t ake  t h e  oppor tun i ty  t o  f i n d  o u t  how easy
it i s  f o r  a n  employee t o  g e t  a  c o p y  o f  t h e  company's ant i -d iscr iminat ion
pol icy. Y o u r  s u r v e y  p laced Fa i r ch i l d  i n  ca tegory  1 ,  w h i c h  means t h a t
they

have s t a t e d  spec i f i ca l l y  t h a t  t h e y  d o  n o t  d iscr iminate o n  t h e
basis o f  sexual or ientat ion.  I n  some cases i t  i s  c lear  t h a t  f i rms
have disseminated t h e i r  policies i n  company publ icat ions such as
personnel manuals, company newsletters,  e t c .

So, w h i l e  I  was  i n  t h e  Personnel o f f i ce ,  f i l l i n g  o u t  t h e i r  fo rms ,  I  a s k e d
them f o r  a  c o p y  o f  t h e  f u l l  t e x t  o f  t h e  company's p o l i c y.  I  d i d  n o t
mention sexual  or ientat ion speci f ica l ly,  n o r  d i d  I  c la im t o  b e  wor r i ed  t h a t
I h a d  been o r  wou ld  b e  discr iminated aga ins t  u n f a i r l y,  because I ' m  n o t .
I j u s t  asked f o r  t he  po l icy.  W h i l e  I 'm  n o t  ac tua l ly  wor r i ed  t h a t  I  w i l l  b e
discriminated aga ins t  when someone learns  t h a t  I  am g a y,  I  be l ieve there
may b e  p a r t s  o f  t h e  company where  s u c h  d iscr iminat ion t a k e s  p lace ,  o r
where employees a r e  j us t i f i ab l y  a f r a i d  t o  come o u t .  I  f e l t  I  w a s  i n  a
better posi t ion t o  ask  them abou t  t h i s  t h a n  someone whose j o b  sk i l l s  a r e
in less  demand a t  t he  moment.



My o t h e r  m o t i v a t i o n  w a s  t h e  c o m p a n y ' s  " R u l e s  o f  C o n d u c t "  f o r m
(enclosed), w h i c h  t h e y  r e q u i r e  a l l  n e w  e m p l o y e e s  t o  s i g n .
Infract ion 4'20, " Immora l  o r  indecent  conduct ' ' ,  i s  so  vague t h a t  t he re  a re
probably some people,  i n c l u d i n g  c loseted g a y  employees a n d  homophobic
managers, w h o  cou ld  i n t e r p r e t  i t  as  r e f e r r i n g  t o  the  employee's choice o f
sexual p a r t n e r s ,  i n  s p i t e  o f  t h e  d isc la imer a t  t h e  t o p ,  u n l e s s  t h e  a n t i -
discrimination p o l i c y  d i c t a t e d  o the rw i se .  ( T h e r e  a r e  a l s o  some t h i n g s
which i t s  shou ld  cove r  and p robab ly  doesn ' t ,  s u c h  a s  t h e  i ssue  o f  sexual
harassment i n  t h e  wo rkp lace . )  A l s o ,  I  f e l t  t h a t  i f  t h e y  needed m e  t o
sign t h e i r  " R u l e s  o f  C o n d u c t "  a n d  "Non-d isc losu re  A g r e e m e n t "  b e f o r e
they w o u l d  t r u s t  m e ,  i t  was f a i r  f o r  me t o  a s k  f o r  a  w r i t t e n  guarantee
that  t h e y  d o  n o t  engage i n  d iscr iminatory  pract ices.

I e x p e c t e d  t h e m  t o  b e  puzz led when  I  asked  them f o r  i t ,  b u t  I  t h o u g h t
that  a f t e r  d i g g i n g  a r o u n d  f o r  a  w h i l e  t h e y  w o u l d  f i n d  m e  a  c o p y .
(Personnel o f f i ces  a lways  have  la rge  amounts o f  paper  on f i l e ;  t h e r e  must
be someth ing o n  t h e m . )  B u t  t h e  people i n  Personnel  c o u l d n ' t  f i n d  o n e .
They s a i d  t h e i r  ma in  o f f i c e  i n  Mounta in  V i e w  m igh t  have  one ,  b u t  t h a t
they c e r t a i n l y  d i d n ' t .  I  a s k e d  i f  t h e y  c o u l d  g e t  m e  a  c o p y  b e f o r e  I
signed t h e i r  f o rms .  T h e y  t u r n e d  i t  over  t o  t h e i r  boss,  w h o  i s  i n  charge
of h i r i n g  ( i . e . ,  h e  w ro te  t h e  l e t t e r  o f f i c ia l l y  o f f e r i n g  m e  t h e  p o s i t i o n ) .
He w a s  a p p a r e n t l y  uncomfor tab le  a t  b e i n g  asked  t o  p r o d u c e  a  w r i t t e n
pol icy.  H e  sa id  i t  was t h e  f i r s t  t ime  anyone had  asked f o r  one.  F i n a l l y
he c h e c k e d  w i t h  h i s  b o s s ,  a n d  t h e  answer  h e  g o t  w a s  someth ing l i k e
"Fai rch i ld  compl ies w i t h  a l l  S t a t e  a n d  Federa l  ant i -d iscr iminat ion  l a w s . "
In o t h e r  w o r d s ,  i t  has  n o  po l i cy  o f  i t s  own,  a s  f a r  as I  cou ld  lea rn .  I n
fact ,  i t ' s  i n t e r e s t i n g  t h a t  h e  sa i d  " S t a t e  a n d  Fede ra l "  ( a s  I  t h i n k  h e
d id ) ,  s i n c e  b i l l s  p roh ib i t i ng  discr iminat ion aga ins t  g a y  people  have  been
before t h e  v o t e r s  i n  b o t h  San ta  C la ra  C o u n t y  a n d  P a l o  A l t o ;  someday
they may pass .

If t h a t  i s  r e a l l y  Fa i rch i ld 's  po l i cy  ( o r  absence the reo f ) ,  F a i r c h i l d  shou ld
have been i n  Category  5  i n  y o u r  s u r v e y.  I f  y o u  h a v e  a  r e c o r d  o f  t h e i r
fu l l  r e s p o n s e ,  I ' d  b e  i n t e r e s t e d  i n  h a v i n g  a  c o p y .  A l s o ,  I ' d  b e
interested i n  a  copy  o f  "Gay R ights  Protections i n  t h e  U . S .  a n d  Canada",
mentioned a t  t h e  b a c k  o f  y o u r  s u r v e y  pamplet.  I f  i t ' s  n o t  f r e e ,  l e t  me
know and  I ' l l  send  a  check.

I'm send ing  a  copy  o f  t h i s  l e t t e r  t o  a  local g roup ,  t h e  South  B a y  chap te r
of Lesb ian  a n d  G a y  Associated Engineers and  Scient ists,  w h o  may also be
interested i n  t h e  h i r i n g  pol icies o f  Sil icon Va l ley  companies.

cc: H i n h  Te c h  Gays
, 0 0 4 "  P . O .  B o x  6777San Jose C A 9 5 1 5 0

Sincerely,

Bob Kanefsky


