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H I G H  T E C H  G A Y S

P. O .  B O X  6 7 7 7
SAN J O S E ,  C A  9 5 1 5 0

NEWSLETTER M A R C H  1 9 8 4

P r e s i d e n t :  R i c k  R u d y  4 0 8 - 2 5 5 - 6 1 2 8

1 _ S e c r e t a r y :  D e n n y  C a r r o l l  4 0 8 - 2 9 2 - 6 4 7 5
T r e a s u r e r :  E r i c  L i p a n o v i c h

AB1 A B 1  A B 1  A B 1  A B 1  A B 1  A B 1  A B 1  A B 1  A B 1  A B 1  A B 1  A B 1

C R I T I C A L MOMENT FOR G AY R I G H T S  !

B I L L  A B  1  I S  O N  GOVERNOR DEUKMEJIAN'S  D E S K  R I G H T  N O W .  Y O U R
SUPPORT I S  V I T A L  I N  URGING T H E  GOVERNOR T O  S I G N  T H I S  L E G I S L AT I O N .
THERE I S  A  GOOD CHANCE T H AT  H E  MAY VETO T H I S  B I L L  UNLESS H E  KNOWS
WE C A R E .  C A L L  ( 9 1 6 )  4 4 5 - 2 8 4 1  NOW. MORE I N F O  I N S I D E .

AB1 A B 1  A B 1  A B 1  A B 1  A B 1  A B 1  A B 1  A B 1  A B 1  A B 1  A B 1  A B 1

H . T. G .  CALENDAR

REGULAR MONTHLY MEETING a n d  p o t l u c k  s u p p e r ,  6 : 3 0
pm a t  J i m  K l i n e  a n d  P a t  M e l l o ' s  h o u s e ,  1 3 8 4  M t .
S h a s t a  A v e ,  M i l p i t a s  ( 4 0 8 )  9 4 6 - 1 8 8 4 .  I f  y o u  c a n
manage a  M A I N  COURSE d i s h ,  p l e a s e  b r i n g  i t :  w e
h a v e  b e e n  swamped i n  d e l i c i o u s  d e s s e r t s  f o r  t h e
l a s t  s e v e r a l  p o t  l u c k s .

FRIENDS O F  DOROTHY i s  t h e  G a y  e m p l o y e e s  g r o u p  a t
H e w l e t t - P a c k a r d  a n d  t h e y  a r e  h a v i n g  a  H a p p y  H o u r
P a r t y  a t  TOYON t o  c e l e b r a t e  S t .  P a t r i c k ' s  D a y  f r o m
4 t o  7  p m .  A l l  H T G  m e m b e r s  a n d  o t h e r s  a r e  w e l c o m e .
T h i s  i s  a  g o o d  c h a n c e  t o  m a k e  c o n t a c t s !

WHALE WATCHING t r i p  l e a v i n g  H a l f  M o o n  B a y  a t  2  p m .
M i n i m u m  1 5 ,  m a x  4 0  p e o p l e  a t  o n l y  * 1 0  e a c h .  S i g n
up a n d  P A Y  a t  M a r c h  1 1  m e e t i n g .

REGULAR MONTHLY MEETING a t  B r a d  N e m e t h ' s  h o u s e .  W e
h o p e  f o r  a  m e m b e r  o f  t h e  NGTF B o a r d  o f  D i r e c t o r s
t o  a t t e n d  a n d  d i s c u s s  t h e i r  c u r r e n t  a c t i v i t i e s .
ALSO: H T G  e l e c t i o n s  w i l l  b e  h e l d  f o r  O f f i c e r s  a n d
p o s s i b l e  c h a n g e s  i n  o u r  B y l a w s  ( o n l y  p a i d  u p
members c a n  v o t e ,  s o  p a y  u p  a n d  v o t e ! )

FIDDLER O N  THE ROOF THEATRE PA R T Y.  C o m e  s e e  t h i s
f a v o r i t e  m u s i c a l  s h o w  w i t h  o u r  o w n  R i c k  R u d y
c o n d u c t i n g  t h e  o r c h e s t r a !  M e e t  a t  t h e  G o l d e n

• M u s h r o o m  P i z z e r i a  a t  7  p m ,  t h e n  a r o u n d  t h e  c o r n e r
t o  t h e  S a r a t o g a  C i v i c  T h e a t r e  f o r  t h e  s h o w .
t i c k e t s  $ 7 .



T h a n k s  t o  B i l l  a n d  D a v i d  f o r  b e i n g  g r e a t  h o s t s  t o  a n  e v e n
l a r g e r  m e e t i n g  o f  H T G  t h a n  l a s t  m o n t h :  5 5  a t t e n d e e s !

A d i s c u s s i o n  w a s  h e l d  o n  o u r  r e l a t i o n s h i p  w i t h  L G A E S :  s h o u l d
we b e  " a  c h a p t e r  o f "  o r  a n  i n d e p e n d e n t  g r o u p ?  W e  m a y  b e  t h e
l a r g e s t  h i g h  t e c h  g a y  o r g a n i z a t i o n ,  a n d  p e r h a p s  s h o u l d  a f f i l i a t e
o u r s e l v e s  o n  a n  e q u a l  b a s i s  w i t h  t h e  o t h e r  g r o u p s .  A n  a m m e n d m e n t
t o  o u r  B y l a w s  m a y  b e  p r o p o s e d  a t  t h e  A p r i l  8  m e e t i n g .

R i c k  D o i t t e a u ,  A c t i v i t i e s  C h a i r p e r s o n ,  b r i e f e d  u s  o n  t h e
Ta h o e  S k i  T r i p  s e t  f o r  M a r c h  2 , 3  &  4 ,  a n d  l e d  a  d i s c u s s i o n  o n
o t h e r  a c t i v i t i e s .  A r t h u r  w i l l  f i n a l i z e  p l a n s  f o r  t h e  w h a l e
w a t c h i n g  d a y  t r i p .  T h e  l i k e l y  d a y  i s  S a t u r d a y ,  M a r c h  2 4  l e a v i n g
o u t  o f  H a l f  M o o n  B a y .

Denny  p l a n s  t o  p u r c h a s e  c a m p  s i t e  t i c k e t s  f o r  Y o s e m i t e ,  B i g
B a s i n ,  a n d  B i g  S u r  p a r k s  f o r  s o m e  f u n  c a m p i n g  w e e k e n d s  t h r o u g h o u t
t h e  s u m m e r .

M o s t  o f  o u r  p r i v a t e  h o m e s  a r e  t o o  s m a l l  t o  h o l d  o u r  g r o w i n g
m o n t h l y  m e e t i n g s ,  n o w  u p  t o  5 0  t o  6 0  p e o p l e .  A  s u g g e s t i o n  w a s
made t o  t r y  t o  u t i l i z e  D e  A n z a  C o l l e g e  m e e t i n g  h a l l s  f o r  o u r
f u t u r e  m e e t i n g s .

A l ,  V i n c e ,  M y r n a ,  B r a d ,  A n d y ,  a n d , B i l  o f f e r e d  t o  a s s i s t
D e n n y  i n  w o r k i n g  o n  t h e  n e w s l e t t e r s .  T H A N K S !

T h i r t e e n  p e o p l e  e x p r e s s e d  i n t e r e s t  i n  HTG T e e  S h i r t s .
Remember t h a t  H T G  e l e c t i o n s  a r e  c o m i n g  u p  i n  A p r i l .  W e  w i l l

b e  e l e c t i n g  P r e s i d e n t ,  S e c r e t a r y ,  a n d  T r e a s u r e r  f o r  o n e  y e a r
t e r m s .  I f  y o u  a r e  i n t e r e s t e d  i n  r u n n i n g  o r  v o t i n g ,  y o u  m u s t  b e  a t
t h e  A p r i l  8  m e e t i n g  ( o r  g i v e  a  w r i t t e n  p r o x y  t o  a n o t h e r  M e m b e r ) .
O n l y  f u l l y  p a i d  u p  m e m b e r s  c a n  v o t e !

MINUTES O F  F E B .  1 2  H I S  MEETING

MORE ON A B  1

On T h u r s d a y ,  F e b  1 6  t h e  S t a t e  S e n a t e  p a s s e d  A B  1 ,  t h e  G a y
C i v i l  R i g h t s  B i l l  s p o n s o r e d  b y  S . F .  A s s e m b l y m a n  A r t  A g n o s .  O n
F r i d a y ,  M a r c h  2 ,  t h e  A s s e m b l y  r e - a f f i r m e d  i t s  s u p p o r t  a n d  s e n t
t h e  B i l l  o n  t o  G o v e r n o r  D e u k m e j i a n .

A c c o r d i n g  t o  l e a d i n g  a n a l y s t s ,  n o  o n e  k n o w s  w h e t h e r  t h e
G o v e r n o r  p l a n s  t o  s i g n ,  v e t o ,  o r  a l l o w  t o  b e c o m e  l a w  w i t h o u t
s i g n i n g .  H e  i s  u n d e r  h e a v y  p r e s s u r e  f r o m  h i s  o w n  R e p u b l i c a n  R i g h t
t o  v e t o  t h e  B i l l .

The B i l l  p l a c e s  g a y s  u n d e r  t h e  D e p a r t m e n t  o f  F a i r  E m p l o y m e n t
and  H o u s i n g  i n  t h i s  l a n g u a g e :

" I t  i s . . . t h e  p u b l i c  p l o i c y  o f  t h i s  s t a t e  t h a t  i t  i s
n e c e s s a r y  t o  p r o t e c t  a n d  s a f e g u a r d  t h e  r i g h t  a n d  o p p o r t u n i t y  o f
a l l  p e r s o n s  t o  s e e k ,  o b t a i n ,  a n d  h o l d  e m p l o y m e n t  w i t h o u t
d i s c r i m i n a t i o n  o r  a b r i d g e m e n t  o n  a c c o u n t  o f  r a c e ,  r e l i g i o u s
c r e e d ,  c o l o r ,  n a t i o n a l  o r i g i n ,  a n c e s t r y ,  p h y s i c a l  h a n d i c a p ,
m e d i c a l  c o n d i t i o n ,  m a r i t a l  s t a t u s ,  s e x ,  a g e ,  o r  s e x u a l
o r i e n t a t i o n . "

A c c o r d i n g  t o  t h e  N a t i o n a l  G a y  T a s k  F o r c e ,  c a l l s  t o  t h e
G o v e r n o r s  O f f i c e  w e r e  r u n n i n g  2 0 0  t o  1  a g a i n s t  t h e  b i l l .  S o  i t  i s
v i t a l l y  i m p o r t a n t  t o  L E T  T H E  GOVERNOR KNOW YOU SUPPORT A B l .  C a l l
h i s  o f f i c e  a t  ( 9 1 6 )  4 4 5 - 2 8 4 1  o r  s e n d  a  t e l e g r a m  NOW !  !
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T h i s  l e t t e r  i s  p a r t  o f  H T G ' s  c o n t i n u i n g  s e r i e s  p r e s e n t i n g
° o p i n i o n s  o n  t h e  s t a t e  o f  g a y  r i g h t s  i n  S i l i c o n  V a l l e y .  O t h e r s
a r e  u r g e d  t o  s u b m i t  m a t e r i a l  f o r  p u b l i c a t i o n  o n  t h e i r  p l a c e  o f
e m p l o y m e n t .

•

Rick Epstein, Legal Counsel
Fairchild Corporation
464 Ellis Street
Mountain View, California 94042

Dear Mr. Epstein:

GAYS A T  FA I R C H I L D

I joined Fairchild just a few months ago. I  work in Research and Development in Palo Alto, in the Artificial
Intelligence Laboratory. Before accepting the position, I consulted the National Gay Task Force's Corporate
Survey pamphlet, which tabulates the results of a survey in which they asked each of the 'Fortune 500"
companies for a statement of its non-discrimination policy with respect to sexual orientation. I  also wrote
to NGTF and obtained a copy of Fairchild's letter responding to the survey (enclosed). I was pleased to find
that Fairchild does not concern itself with the sexual orientation of its applicants and employees, according
to its letter to NGTF. However, I question whether this policy is applied throughout the company.
At the time I signed on as an employee, I asked the Personnel Department for a copy of the company non-
discrimination policy. They said that their office didn't have a copy of the policy. Eventually, alter checking
the Manager's Handbook, they were still unable to furnish a written copy, but were able to quote the policy:
'Fairchild complies with all State and Federal anti-discrimination laws.' This implies that the company has
no policy of its own against any kind of discrimination. ( It  also fails to acknowledge the authority of the
county and city. Both Santa Clara County and the City of Palo Alto have at one time considered relevant
legislation.) The application form includes a non-discrimination statement, but that seems to list only those
restrictions imposed on Fairchild as a Federal contractor.
It is encouraging that Fairchild states that it does not consider an individual's sexual orientation an appro-
priate criterion for judging his or her merits as an employee. But such a statement has little meaning if
it is not in the form of a written policy disseminated to all managers and personnel departments—hiring
decisions are made at lower levels, by many people.
It is also important that employees be made aware that Fairchild does not concern itself with their sexual
orientation; it is likely that many of the men and women of Fairchild live in fear that they will lose their
jobs if they are discovered to be gay or bisexual. This is true of any company without a clearly stated policy
on the matter, but it may be particularly true of Fairchild. The Rules of Conduct that every employee is
asked to acknowledge lists one extremely vague infraction (e20), 'Immoral or indecent conduct.' Since both
of these terms have been, and still are, applied by certain people to homosexuality, a gay employee might
justifiably fear that his or her private life, if discovered, could kad to dismirsal. Perhaps the rule should be
clarified, for example, if "immoral" was intended to mean 'dishonest,' the latter word could be used instead.
I should aderthat l am not personally worried about being the victim of job discrimination based on anything
but my competence at my work. But I know that there are some people in the company for whom the threat
of being discriminated against because of their attraction to other men or other women is a very real one,
and I am sure that they and their work would benefit if they were made aware of Fairchild's favorable policy.

iincerety,

Bob Kabelsky



G o v e r n o r  G e o r g e  D e u k m e j i a n
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D e a r  G o v e r n o r :
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F e b r u a r y  2 6 ,  1 9 8 4

T h i s  l e t t e r  i s  t o  u r g e  y o u  m o s t  s t r o n g l y  t o  s i g n  A B  1 ,  t h e
s t a t e w i d e  G a y  R i g h t s  C i v i l  R i g h t s  B i l l  w h e n  i t  r e a c h e s  y o u r  d e s k .

H i g h  T e c h  G a y s  i s  a  p r o f e s s i o n a l  s o c i e t y  o f  o v e r  2 0 0  e n g i n e e r s ,
s c i e n t i s t s ,  t e c h n i c i a n s ,  p r o g r a m m e r s ,  e t c .  w h o  w o r k  i n  t h e  h i g h
t e c h  i n d u s t r i e s  o f  t h e  S a n t a  C l a r a  V a l l e y .  M o s t  o f  u s  h a v e  b e e n
c l o s e t e d  a t  w o r k  f o r  f e a r  o f  t h e  o p e n  o r  s u b t l e  p r e s s u r e s  w h i c h
w o u l d  h a m p e r  o u r  p r o m o t i o n s  o r  m a k e  t h e  w o r k i n g  e n v i r o n m e n t
i n t o l e r a b l e .

The  s a f e g u a r d s  i n  A S  1  o f f e r  a  l o n g  s o u g h t  l e g a l  p r o t e c t i o n  f r o m
t h e  r e p e r c u s s i o n s  o f  b i g o t r y  w h i c h  i n d i v i d u a l s  o f t e n  w r o n g l y
b r i n g  t o  t h e  w o r k p l a c e .  M o s t  o f  u s  d o  n o t  w a n t  t o  m a k e  a n  i s s u e
o f  o u r  s e x u a l i t y  a t  w o r k :  i t  i s ,  a f t e r  a l l  n o  o n e  e l s e ' s
b u s i n e s s .  Y e t  w i t h o u t  A S  1 ,  e v e n  u n l o o k e d  f o r  p u b l i c i t y  o f  o u r
s e x u a l  o r i e n t a t i o n  c a n  s p e l l  d i s a s t e r .

F a r  f r o m  e x a c e r b a t i n g  c o n f l i c t s  i n  t h e  w o r k p l a c e ,  A S  1  w i l l
s t i f f l e  s u c h  p r o b l e m s  b e c a u s e  i t  w i l l  b e  a c c e p t e d  p o l i c y  n o t  t o
d i s c r i m i n a t e  o n  t h e  b a s i s  o f  s e x u a l  o r i e n t a t i o n .

P l e a s e  s h o w  y o u r  s u p p o r t  f o r  t h e  C i v i l  R i g h t s  o f  g a y s  b y  a d d i n g
s e x u a l  o r i e n t a t i o n  t o  t h e  l i s t  o f  n o n - d i s c r i m i n a t i o n  c a t a g o r i e s
t h r o u g h  s i g n i n g  t h i s  v i t a l l y  i m p o r t a n t  B i l l .
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