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Government
Response
To HTG Inquiry

by Bob Correa

If you recall, a few months back,
HTG President, Rick Rudy, wrote a
letter to our representatives back in
Washington, D.C. inquiring about the
governments refusal to publish an
educational brochure on AIDS preven-
tion. We received several letters, all of
which were published in the newsletter
from various representatives who ex-
pressed concern about the delay of
publication. Below is a reply from
Senator Pete Wilson to Rick. Senator
Wilson contacted the Secretary of
Health & Human Services, Louis Sul-
livan after recieving Rick’s letter. We
have also included Sullivan’s letter to
Pete Wilson.

The United States Senate,

Washington, D.C.

Dear Mr. Rudy:

I am forwarding for your considera-
tion and review, a copy of the letter I
recently received from Secretary Louis
Sullivan to my inquiry on your behalf.

You will recall I contacted
Secretary Sullivan last fall regarding
publication of the booklet, "Condoms
and Sexually Transmitted diseases...
Especially AIDS: What You Need to
Know." As you see, Secretary Sullivan
indicates that publication is expected
shortly. I will continue to monitor this
matter closely.

I agree that education materials on
the AIDS virus must convey accurate,
clear, and factual messages about high-
risk behaviors and means of protection.

Thank you for sharing your con-
cerns for AIDS education with me.

Sincerely,

Pete Wilson

# # #

The Honorable Pete Wilson United
States Senate, Washington, DC
Dear Pete:
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HTG to Boycott 6th Annual
AIDS Conference

HTG voted at its April 8th meet-
ing to boycott the 6th International
AIDS Conference being held in
San Francisco in June.

The boycott will be effective un-
less the US government alters its
immigration policies to allow gay
men and lesbians and persons with
AIDS or HIV infection to freely
enter the US and attend the con-
ference. Current US law prohibits
such persons entry. HTG would
like to have all of its 700 members
write to their Congressional repre-
sentatives to have the dis-
criminatory policies changed.

The majority of High Tech
Gays’ members are scientist and en-
gineers and other technical profes-
sionals who must have access to full
and freely exchanged information.
"This Conference is violating the
free tenet of free information flow
by denying entry to gay men, les-
bians and people with AIDS and

HIV and is , beside, morally repre-
sensible" said Rick Rudy, President
of HTG. "A conference that ex-
cludes those who can bring the
necessary information cannot ac-
complish its tasks and HTG mem-
bers find that unacceptable.”

HTG has joined more than 85
national and international organiza-
tions who are boycotting the AIDS
conference.

Editors Note: This press release
was written for the general media
and was issued 3 days after our
April meeting, since that time, the
government says it will consider
making decisions on entry on an in-
dividual basis, only for purposes of
attending the AIDS conference.
This may be too little too late as all
of the countries and organizations
including HTG, who were planning
to boycott the conference will still
do so.

Thank you for your letter on be-
half of the High Tech Gays Organi-
zation of San Jose, California,
regarding the delay in publication of
a booklet entitled "Condoms and
Sexually Transmitted Diseases ...
Especially AIDS: What You Need
to Know."

We agree with you that the
education materials that provide
factu-al clear messages about how
to prevent HIV infection are crucial
to our HIV prevention efforts. For
that reason, the brochure currently
is being revised to address Depart-
ment concerns that the information
presented is current, useful and ap-
propriate for the intended audience.
We anticipate publishing this impor-
tant bro-chure in the very near fu-
ture.

I appreciate you sharing your
views with me on this important
issue.

Sincerely,

Louis W. Sullivan, M. D.

Secretary of Health and Human

Services, Washington, DC

Rudy to Speak
to ACLU

HTG President, Rick Rudy, will
speak to members of the ACLU on
May 23, at 7:30 pm. in the meeting
room of the Mercury Savings and
Loan at 288 First St. in Los Altos.
The event is sponsored by the Mid-
Peninsula ACLU. Rick’s topic is
Gay Rights and the ACLU.
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HTG Election Results

Congratulations to our re-elected officers: Lynn
Yeager, Treasurer, Don Nelson, Secretary, and Rick
Rudy, year number 7 as President.

At the last meeting all of the HTG’ers sang Happy
Birthday to Us and everyone shared a piece of
birthday cake to help celebrate HTG’s 7th Anniversary.
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San Jose, California

Letters to the Editor

Dear Bob,

My lover, Joel, and have been HTG members for many
years.

In November 1988, when I was scheduled to go to
Washington, Joel had a mild heart attack and was hospital-
ized for three days. When I asked TWA for a refund on
my "super-saver" because of a family emergency, I was ini-
tially denied the refund. When I pressed them for a
reason, I was told that "a live-in lover is not considered im-
mediate family".

I brought this to the attention of National Gay Rights
Advocates and together with the pro-bono assistance of
Ray Wheeler and Anne Zinklin of the law firm of Mor-
rison and Foerster, we brought it to the attention of
TWA'’s senior administration. We threatened to sue them
if they did not recognize my "family" and refund the ticket
according to their stated family family emergency prece-
dents and assure us that they would not discriminate
against anyone else in a similar situation in the future.
Though TWA reserved the right to determine on a case-by-
case basis what constituted an "emergency" and who is and
isn’t "family," I did receive a refund and a letter from
TWA'’s senior vice-president, Mark A. Buckstein, which
said quite clearly that "sexual orientation is not not a factor
that we consider in determining whether a passenger
qualifies for a refund".

To my knowledge, this is the first time that a national
and inter-national corporation has recognized a gay couple
as a family, and I applaud TWA for their courage to be
one of, if not the first, corporation to do so. I sincerely
hope that other corporations follow their lead. Since we
never went to court over the issue, the story has not made
the front pages of the blood-thirsty and news-hungry
tabloids. It was a quiet victory, but it is a significant victory
nonetheless. I hope that HTG’s membership and gay
people everywhere will realize that their "families" have
been and will continue to be recognized.

Tony A. Hurd
# # #

Gentleman:

Thank you for your contribution of food for our Food
Basket Program. The need for canned food, dry food,
toiletries and paper products is an ongoing one. Any help
your group can give is very much appreciated.

Our Food Baskets are currently being delivered to 30
families who are directly affected by HIV disease. The
Food Baskets are delivered on the third Saturday of each
month, so your current donations will reach our clients
within the week.

On behalf of those who will receive your help, I thank
you again for your generosity. I assure you that your dona-
tions will be gratefully put to use by those most in need.

Sincerely,

George E. Honn, CoordinatorPractical Support Program,
ARIS Project, Campbell, CA

May 1990



It is good business to have

an equal opportunity policy
for gay and lesbian employees

Many major companies
have such policies
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Consistent with Apple Values, Apple is an equal opportunity employer, and does
not unlawfully discriminate on the basis of race, color, religion, sex, national origin,
marital status, age, handicap, veteran status or sexual orientation. It is the responsibility
of every employee to conform with this policy. This policy prohibits unlawful harassment
of any kind including sexual harassment and slurs or jokes based on any protected class.

Kevin Sullivan, Vice President, Human Resources has been appointed EEO officer
for the Company. Itis his responsibility to monitor Apple's affirmative action program
and to ensure that every employee abides with the equal employment opportunity policy.
Any employee who is found to have violated this policy shall be subject to disciplinary
action which may include discharge.

Any employee who feels that he or she has been treated contrary to this policy,
including any harassment by company personnel or work related harassment by any other
person, should contact his or her supervisor, any member of the Human Resources
Department, or any line manager, up to and including myself. In this manner, we hope to
further provide a work environment which provides equal opportunity for all.

April 26, 1988 John Sculley
Chairman, President and
Chief Executive Officer

EQUAL EMPLOYMENT OPPORTUNITY

It is the policy of Motorola Computer Systems to recruit, hire, train, and
develop employees without regard to race, color, religion, sex, age, marital
status, sexual orientation or affectional preference, national origin,
handicap, veteran or any other protected status, as such terms are defined in
applicable federal, state, or local statutes regarding equal emplcoyment
opportunity.

Decisions regarding employment, assignment, and promotion will be primarily
based on an individual's qualifications, experience, skill, work performance,
ability to assume required responsibilities and, where appropriate, length of

service and future potential.






