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Science

1333 H STREET. N.'\.\.'. WASHXNGTON. DC. 20005 (’.‘0‘2)32‘6~h‘400

CABLE ADDRESS. AD\’AN.'C.E$CI

Dear Colleague.'

Your contri'buted paper has been accepted for a poster presentati'on at
the 1989 AAAS Annual Meeti'ng 1'n San Franc1‘sco, 1u-19 January. The above
1'nformat1'on label 1'nd1'cates the poster sessi'on and bulleti'n board to whi'ch
you have been a331'gned.

All wster 3e331'ons wi'll be held 1'n the Tower Rom of the San Francisco
Hilton. Check in with me at the desk outside the Tower Room twenty mi‘nutes
before your sessi‘on is sche,duled to begi‘n so that you will have mple time
to wst your materials. Duri"ng the 5e551 on you wi 11 have the opportun1 ty
to di'scuss your paper 1'nformally wi‘th 1‘nterested parti‘es. Remove your
materi'als frm the board prmptly at the end of the session. (Thumb tacks
w1'll be prov1‘ded. PrOJ'ecti'on equi’pment and electri'cal outlets will not be
prov1'ded.)

The bulleti‘n board 1's 6 feet wi’de and u feet hi'gh. Prepare a
li'ghtwei'ght Si'gn for the top of your board (1'n letters no smaller than one
1'nch h1°gh) to i'nclude the ti'tle of your paper and the author(s). An
enlarged c0py of your abstract should be msted i'n the upper lefthand
corner of the board.

The followi‘ng ti'ps m.ay be helpful 1'n prepari'ng your materi'als. Please
bear in mi'nd that your poster wi'll be Vi’ewed from a distance of at least 3
feet.
> Do not wri'te, pa1'nt, or use paste on the bulleti'n board.
> Do not mount illustrati‘ons on heavy board because 1‘t may be di'ffi'cult to

keep 1’n p051't1'on on the bulleti'n board.
> All letteri'ng should be at least 3/8—1’nch hi'gh, preferably in bold type.

-1

> Av01'd hard-to-view details 1'n prepari‘ng charts, drawi‘ngs, and 1'11ustrat1'ons.
> Use arrows, nmbers, or letters_ to 1'ndicate the sequence in whi‘ch your

materi'als should be studi'ed . ‘
> Use of color can add empha31 s and clarity.

Materials should be self-explanatory so that you are free for
discus°sion. You mi'ght find 1't useful to have a tablet o'f sketchi'ng paper and
suitable drawing materials on hand to further 1llustrate your p01'nts.

This information has been mailed only to the indiv1‘dual de51‘gnated as
the contact on the origi'nal abstract. Please share thi s 1 nformati'on wi‘th
all of the authors of your paper. Notify me 1'mmed1'ately 1‘f you or
your cwauthor(s) wi 11. be unable to attend the nneeti'ng to present th1's
paper.

Sincerely,

@WWF'
Barbara C. Klei'n-Helmuth
Associate Meetings Editor
(202) 326-6466

P.S. Please contact me 1'f you want to compete for a AAAS Pac1 fi'c Di’Vi'sion
award for best graduate stMent papers, but di‘d not so indicate on your
origi’nal submission.



_p__m__Wohobia In Th cien ificW rk lac . ROCHELLE DIAMOND
(National Organization of Gay & Lesbian Scientists and Technical
Professionals), PETER BERKE, JEFFREY NUNES, JACK JONES (Los
Angeles Gay & Lesbian Scientists).

The National Organization of Gay & Lesbian Scientists and Technical Professionals
in conjunction with the Los Angeles Gay & Lesbian Scientists conducted a survey of
scientific and high technology companies in the State of California. The survey
attempted to measure the amount of homophobia in the scientific workplace as part of a
broad effort to educate companies about the California State Labor Code. Other
national surveys on homophobia in the workplace have previously been conducted,
including one by the National Gay & Lesbian Task Force and one by the American
Sociological Society.

This survey, conducted over the last year, measured awareness of and compliance
to California Laws regarding discrimination on the basis of sexual orientation. It was
directed to personnel directors and inquired about personnel policies and hiring

ractices. The California State Labor Code forbids "discriminating against
omosexuals in the hiring, firing, and promotion of employees, "even against "manifest

homosexuals and those who make an issue of their homosexuality." California simply
regards "comin out" as a political act, protected by our long first amendment tradition.

We found t at despite the laws and despite that 75% of those who filled out the
questionnaire stated that they were aware of these laws, discrimination still exists and
only 20% of the responding companies have written policies prohibiting discrimination.

An impact that sociology can have on science is in the analysis of working
conditions, environment, and economics - all of which can improve or destroy the
productivit of a scientific workplace. Since an estimated 10% of the world population is
gay or les ian, homophobia not only hurts gay and lesbian employees, but also limits
scientific freedom in the technical workplace. Therefore, a long term goal of the
sponsoring organizations is the education of the scientific community to the
contributions of gay and lesbian people in the sciences.



SURVEYED PERSON EL DIRECTORS
OE HIGH-TECH COMPANIES IN

CALIFORNIA TO:

1. EDUCATE: increase the amount of time
a recipient spent reading our
mailing, in order to educate
companies about the Labor
Code.

2. ESTIMATE: amount of orientation-
related job discrimination that
is practiced in scientific
companies.



Labor Code sections 1101 and 1102,
which prohibit all employers, both
public and private, from interfering with
the political activities of employees,
have been construed to prohibit
employers from arbitrarily
discriminating against homosexuals in
the hiring, firing, and promotion of
employees.

This applies even to

manifest homosexuals and those who
made an issue of their homosexuality.

' v v '    



ESTIONS 

1. Does your company have a written
policy specifically forbidding ..
employment discrimination based on
sexual orientation?

2. Does your company screen applicants
for, or inquire about, sexual orientation?

3. Prior to receiving this letter, were you or
your employees in the personnel
deparment aware of these laws and their
current interpretations?



 



2. SOME RESPONDING COMPANIES
SCREEN OUT GAYS AND LESBIANS.

DOES YOUR COMPANY SCREEN APPLICANTS FOR,
DR INQUIRE ABOUT, SEXUAL ORIENTATION?

YES NO

4% 96%

The 4% that responded "Ves"' they do
screen for gays are admitting *that they are
breaking the law.
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QUOTES FROM PERSONNEL DIRECTORS

"We will not hire queers of any kind."

"What a country we all live in when people who engage
in perverted acts can mail out things like this. How far
have we fallen." (copied 10 times so that we had to pay
all the extra postage

"I think you people are sick. That's why you have AIDS"

"If you would like us to have a policy regarding
discrimination, we could do it, but currently we
discriminate un-officially. We hire who we like and don'
hire who we don't like. If you want, we‘can send our
undesirables to you, and you can hire them. We will
continue to not hire homosexuals. We prefer that they
get psychological help first."

A,



. EMPLOYERS WITH POSITIVE
ATTITUDES ARE IN A MINORITY.
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1. A. l.Lewis, Los Angeles Times Poll Director,
Personal Communication.

National Gay Task Force Corporate Survey._I\>
3. Chronicle of Higher Education, September 1981.

4. Overview of Second Report of the Gay & Lesbian
Discrimination Documentation Project,

Commission on Human Rights,
City of New York.

5. Kinsey, A., Pomeroy,W., &Martin, C.
Sexual Behavior inthe Human Male

 



5.MA]ORITY OE RESPONDENTS WERE
AWARE OE THE LABOR CODE.
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NOGLSTP
National Organtz'ation of
Gay 8c Lesbian Technical Professionals

LAGLS
Los Angeles Gay 8: Lesblan Scientists

March 1988

Dear Personnel Director:

We, the Los Angeles Gay & Lesbian Scientists (LAGLS), are dedicated to heightening
awareness of the contributions of gays and lesbians in the scientific community, as
well as educating gay men and lesbians that there are many scientists in their midst.
LAGLS, founded in 1979, is a member chapter of the National Organization of Gay &
Lesbian Technical Professionals (NOGLSTP). We are writing to personnel directors of
major technology intensive companies in California to explain some recent decisions
in California law and to request your participation in a brief survey.

California Attorney General John Van de Kamp has stated that the California Labor
Code forbids discrimination based on sexual orientation. The California Department
of Justice, in its document entitled "Unlawful Discrimination: Your Rights and
Remedies," states:

Labor Code sections 1101 and 1102, which prohibit all employers, both public
and private, from interfering with the political activities of employees, have
been construed to prohibit employers from arbitrarily discriminating against
homosexuals in the hiring, fin'ng, and promotion of employees. (in Mw
MW'in vs. EHJLQWMWl h n l r h m n - California
Supreme Court, 1979, 24 Cal 3d 458)

This applies even to: "manifest homosexuals and those who made an issue of their
homosexuality."

Complaints on the basis of sexual orientation are heard by the Califomia Department
of Industrial Relations, which can award back pay and reinstatement. An employer
who violates either Labor Code section 1101 or 1102 is guilty of a misdemeanor and is
subject to a fine and imprisonment. The Pacific Telephone case resulted in a three
million dollar settlement paid to gay former employees and applicants.

The top ten corporations in the Fortune 500, as well as most of the top 100, have
adopted written employment policies specifically forbidding discrimination based on
sexual orientation. The"enclosed brochure, "The NGTF Corporate Survey," shows that
the nation's most successful companies have already recognized that sexual
orientation is a private issue unrelated to an employee's ability to perform a job.

To help us assess the level of awareness of this form of discrimination California
businesses, we would greatly appreciate your answering the following four
questions: '

1. Does your company have a written policy specifically forbidding employment
discrimination based on sexual orientation?

2. Does your company screen applicants for, or inquire about sexual orientation?

F’.O. Box 38582, Los Angeles, California 80038



3. Prior to receiving this letter, were you or your employees in the personnel
department aware of these laws and their current interpretations?

4. Are all other company employees, especially management, equally aware of these
considerations?

We appreciate your taking the time to read this letter and the time you may take to
respond to our questions. Please staple or tape the completed questionnaire closed so
that our address and return postage shows. If you have any additional information
that you would like to tell us, feel free to include it with the questionnaire. We would
like very much to hear from you. Thank you.

Sincerely,

Susan McGreviey,

American Civil Liberties Union
Foundation of Southern California

Rochelle Diamond,

LAGLS Co-chair

Mickey Wheatley,

Lambda Legal Defense Fund
New York, New York

Jeffery Nunes,

LAGLS Co-chair

‘.



\ Q7 LWAHGLS
LostApgeles Gay & Lesbian Scientists

NOGLSTF’
National Organz‘ation of Gay & Lesbian
Scientists & Technical Professionals

1. Does your company have a written policy specifically forbidding Yes No
employment discrimination based on sexual orientation?

Yes No2. Does your company screen applicants for, or inquire about,
sexual orientation?

Yes No3. Prior to receiving this letter, were you or your employees in
the personnel department aware of these laws and their
current interpretations?

4. Are your other company employees, especially management,
equally aware of these considerations?

Yes No

v
w
\.: Pleas-eutnsfie another sheet of.,p"ap'er‘for any additional comments you care to give us.

Questionnaire completed by

Name:Company:
 



J/
NOGLSTP / J }
National Organization of Gay & Lesbian
Scientists & Technical Professionals

LagAGLS
Los Angeles Gay & Lesbian Scientists

@

1. Does your company have a written policy specifically forbidding Yes Q9
employment discrimination based on sexual orientation?

OYes No2. Does your company screen applicants for, or inquire about,
sexual orientation?

@
3. Prior to receiving this letter, were you or your employees in Yes 69

the personnel department aware of these laws and their
current interpretations?

4. Are your other company employees, especially management, Yes ONO
equally aware of these considerations? »

we""thL~ov"leL—’ CPuGC-LS or:
Auy (Ct/~10.

Please use another sheet of paper for any additional comments you care to give us.

Questionnaire completed by

Company: BR'ANQOW " JOHNNfabamvc; 61.666- g/LANUOW

Address: [660 W. 3’2"” :7— Title: CH’EF C‘~G\

City,ZIP \i_____LvA-00/“? Date: 3-4-98

    

P-O- Box 38588, Los Angeles, California 80088



NDGLSTP
Noflo nol

Orgontz'oflon of Gay &Scientists & Technical Professlo
   

  

ompany screen applicants forsexual orientation?

3. Prior to receiving th“the Personnel der~ lcurrent inn:r



\ (EQLAGLS
Los Angeles Goy & Lesblon Scientists

NOGLSTF’
Notional Organization of Gay & Lesbian
Scientists & Technical Professionals

1. Does your company have a written policy specifically forbidding Yes No
employment discrimination based on sexual orientation?

Yes No2. Does your company screen applicants for, or, inquire about.
/ sexual orientation?

Yes No3. Prior to receiving this letter, were you or your employees in
the personnel department aware of these laws and their
current interpretations?

4. Are your other company employees, especially management, Yes No
equally aware of these considerations? ‘

/, - I
fl/m M6 ,

#44135“),
Please use another sheet of paper for any additional comments you care to give us.

Questionnaire completed by

Name:Company:

Address: Title:

Date:City, ZIP

 

P.O. Box 38582, Los Angeles, California 80038



‘/NOGLSTP
National Organlz'ation of Gay & Lesbian
Scientists & Technical Professionals

LAGLS
Los Angeles Gay & Lesbian Scientists

 

1. Does your company have a written policy specifically forbidding (¢~ No
employment discrimination based on sexual orientation?

2. Does your company screen applicants for, or inquire about.
sexual orientation?

Yes @

C:
3. Prior to receiving this letter, were you or your employees in Yes- No

the personnel department aware of these laws and their
current interpretations?

4. Are your other company employeesr especially management,
equally aware of these considerations?

CYCS' No

[i

Please use another sheet of paper for any additional comments you care to give us.
I

Questionnaire completed by

Company:M5/5966 //)'€r 175:2 Name:__6_fl________. . l c— 6

Address: W?(t’ ,. g2 04 2 Title:WI‘6 / flF/fld}:u- flan/u flfljlflfi‘l

City, ZIP _£___l__‘_L(-flcw 00 flEnc/I 07 . o 2 75/ Date; _A____9/7/; 4”

F’.CJ. Box 88582, Los Angeles, California 80088
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NOGLSTP
National Organization of Gay & Lesbian
Scientists & Technical Professionals

Yes CM;

“If-“C YW W9 like as La Wave a

@3th (638(AHODC ChSCFinnaivmj we (eat

LAGLS ‘9 7
Los Angeles Gay & Lesbian Scientists

1. Does your company have a written policy specifically forbidding
employment discrimination based on sexual orientation?

.Ao‘fi'b bw’i CuWenJvig we Cl‘lSCflWma‘i‘fi oil'MCCi‘CiaHj
2. Does your company screen applicants for, or inquire about.

sexual orientation?

 

We inure who we YIKQ)?‘ dim
V‘We who we dun/E like. $4 you QJ/l‘i'w'é.
wa 9Q”; 0M um shambles —lv '
(QM LMVQ 44km.

3. Prior to receiving this letter, were you or your employees in
the personnel department aware of these laws and their
current interpretations?M

< o) S CL < ?

 

equally aware of these considerations?

(PM We ‘9‘“ CWWWLW
lam game‘s-‘3. we 32L ll» 2+1295mm locsicel? Melp€c_6€.\x€gr+,w % 9

Please use another sheet of paper for any additional comments you care to give us.

Questionna -

Company:

Address:

City, ZIP

FRO. Box 88582, Los Angeles, California 80088



l WLAGLS
Los Angeles Gay 8c Lesbian Sclentists

NOGLSTP
National Organization of Gay & Lesbian
Scientists & Technical Professionals

1. Does your company have a written policy specifically forbidding Yes No
employment discrimination based on sexual orientation?

  
  

2. Does your company screen applicants for,0/inquire about,
sexual orientation?

"‘ i}

3. Prior to receiving this letter, were you or your empl
the personnel department aware of these laws and heir
current interpretations?

Yes No

4. Are your other company employees», especially management, Yes No
equally aware of these considerations? -  

     
   
   

   

YOU WOULD BE AHEAD TO BE SPENDING THE SAME EFFORT IN TRYING TO GET CURED BEFORE YOU
ARE DEAD FROM AIDS, AND BEFORE YOU KILL MORE DEFENSELESS PEOPLE THROUGH SEDUCTION,
INFECTION AND HEEDLESSNESS. YOU ARE ONLY ALERTING NORMAL PEOPLE TO THE NEED TO TRY TO
FIND [WAY TO DEFEND OUR LIVES FROM YOU.

  
- - another sheet of -paper for any additional comments you care to give us.

ue ionnaire completed by

Company: Name:

Address: Title:

City, ZIP Date:

P.O. Box 89582, Los xXngeles, California 80038

“.31. .



Check the appropriate boxes for additiOnal information provided by LAGLS/NOGLSTP:

Cl

C]
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CI

X

Claim Check
No.

I_1___._§)./'\,Ig'
I V‘ _.h“

III Hold

Date

(5" 72 '57”
1ST Notice

2ND Notice

Return

Dex-chm horn
PS Farm 384943
Oct. 1985

LAGLS / NOGLSTP General Information

Securrty‘ Clearances: Your Rights & The Law

[3 NGTF Corporate Survey

[3 Barriers to Achievement
/ I

I3 Measuring the Gay & Lesbian Population Edi I l’ \6 6»

Computer Lists and Gays: Some Things You Should Know

Gay & Lesbians in Science, Engineering, Data Processing, and High Technology

fiékr-

( Fold Here ) -—
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LAGLS / NOGLSTP
PO. Box 91803
Pasadena, California 91 109—98 1 3
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